
TO ENCOURAGE MUTUAL EXCHANGE OF COOPERATION

BETWEEN RECRUITER AND CANDIDATE

Recruiter will guarantee:

1.
To aggressively market your background to companies who should have an interest in you;

2.
To work with you exclusively for “x” number of days;

3.  
To arrange interviews only where the opportunity is close to fitting your expressed wants, desires and needs;

4.  
To not place you in a double jeopardy position by sending resumes or disclosing your name;

5.
To negotiate the best possible package for you.

In return, we must get the candidate’s guarantee:

1.
To work exclusively with me for “x” number of days.  This means you will not work with any other recruiting firms and will not actively pursue any job opportunities on your own, by sending resumes, answering ads, or interviewing with employers, without first telling me of your intentions to do so;

2.
To make yourself available to interview during normal business hours;

3.  
To call me daily (as necessary), at an agreed upon time, for a progress report;
4.  
To outline a Feature/Accomplishment/Benefit (FAB) presentation on yourself;

5.  
To submit, for my review, a list of questions you will need to have answered during any interview you accept;
6.
To interview under guidelines established by me;

7.  
Not to accept any counteroffers from your present employer;
8.  
To aggressively pursue any opportunity that I present that meets your wants, desires and needs;

9.
To give me a decision after each interview as to (A) Yes, you’ll accept; (B) no interest; or (C) you want another interview.  No other answers are acceptable.
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